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ABSTRACT
Background: VEDIC PERSONALITY TOOL Questionnaire is a

cost-effective screening tool to detect different personality (Guna) of
the people. Further the data can be used to interpret the sattva, rajas,

& tamas

Aim: The aim of this study is to analyze post-graduation category

& item reduction of Vedic personality inventory tool.

Methodology: The study employed tool development method through which a
guestionnaire with 56 items was developed. There was inclusion or exclusion
criteria were done. The questionnaire was given in the campus to all the courses
except BAMS & staff of college. Data was collected through questionnaire and
then transfer to the Excel sheet which was further analyzed and interpreted by

software JASP. As it was a survey design there was no intervention.

Result: This questionnaire study was done on total 1042
volunteer whose age range was 17 to 75 years. The construct that
| selected from questionnaire was Post Graduation Course.
Selected 18 item six question from each of the factor based on
the higher to lower value. The overall internal consistency
measured using Cronbach’s alpha was 0.78 for 18 item and three
factor solution the alpha value is 0.87 (tamas), 0.84 (sattva), 0.71
(rajas).

Conclusion: | have performed an analysis on post-
graduation course and item reduction of prepared Vedic
inventory tool, the Cronbach’s alpha of sattva and tamas

Is more than rajas we also matched the question of sattva,

rajas and tamas from the Vedic inventory tool we come to
conclusion that factor 1 is tamas, factor 2 is sattva and

factor 3 is rajas
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CHAPTER -1

1.INTRODUCTION

According to the Indian philosophy, trigunas (three trait-like components), likely, sattva, rajas,
and tamas, are present in everyone, but it is the relative predominance of one of the three gunas
that determines the personality of an individual. Sattva guna is displayed in equanimity,
serenity, and poise. Rajas is shown in high action orientation, ambition, lust. Tamas is the trait
which is manifested in sloth and laziness. The predictive relationship of these trigunas with
organizational citizenship behavior, job satisfaction, and job performance (task performance
and overall performance) was measured using the method of multiple regression analysis. Data
were collected using 82 mid-level managers and their subordinates working in various Indian
banking organizations. Results showed that high sattva guna strongly predicted organizational
citizenship behavior and high performance but not job satisfaction. Rajas was the second-best
predictor of these outcome behaviors (except job satisfaction) but was negatively related to
them, suggesting that only when rajas were low would these desirable behaviors be exhibited.
Tamas did not predict any of the result behaviors measured. The Indian perspective on
personality has implications for cross-cultural management. These implications and limitations

of the studies were discussed.

Gunas are basic ingredients or constituents in every being and each being is composed of all
the three Gunas. When one of the three Gunas is high in a person, that person is characterized
by that Guna. The Gunas were manipulated by a political leader as being high on one or two of
the Gunas. The Vedic worldview (operationalized as an understanding of Maya and belief in
Karma) was changed by portraying the leader as having or not having such a worldview. The

outcome variable was transformational leadership as received by the participants.



Sattva Guna

Sattva guna is the “spiritual quality”. When sattva guna is dominant, a person has a desire to
be good and caring. There is a determined constancy of mind and senses. When sattva is
widespread, the light of wisdom shines through the individual. Sattvic intellect understands the
difference between desirable and undesirable, undutiful and dutiful action. When sattva is
dominant a person does their work as a duty. An action is done with better understanding and
the person is free from doubts. When sattva is high a person pays homage to divine and spiritual

values.

Strength Respect to Gurus, nonviolence, meditation, kindliness, silence, self-control, and purity
of character are the motive force of sattvic action. One of the limitations of sattvic guna is, it
binds a person through attachment to happiness and knowledge. The sattva guna also carry with

it the problem of goodness.

The Sattva Guna stands for purity, stainlessness, and healthy habits. This type of people
is free from attachment, are non- egoistic, endowed with firmness, and are unaffected by
failures and successes. They remain same in pleasure and pain, forgiving, ever-content,

and have self-control.

Sattva is characterized by balance, peace, equanimity, and qualities such as cleanliness,
truthfulness, dutifulness, detachment, discipline, contentment, and staunch
determination. (Wolf, 1999) Sattvic quality has been “free from attachment and vanity and

absolutely unruffled in success and failure. (Dasgupta, 1961)

They can assert if they want to. They show meta-motivation and are capable of separate action.
They are wise, mature, and intuitive. They are creative, self-actualizing, holistic, balanced,
even-tempered, and dispassionate. They are capable of the deepest (at the same time detached)

emotion and their predominant emotion is altruistic love and compassion. They are relaxed,

10



peaceful, self-sufficient, democratic, fair, unselfish, tolerant, transcending, and broad minded.

They have a natural moral sense based on matured love and compassion.

Rajasic Guna

Rajas guna is the “active quality”. Rajas guna is considered to provide chance to passion and
desire, it causes greed, activity, undertaking of works, restlessness, and desire. Rajas’ dominant
person completely attached, full of longings for fruits of action. Due to dominance of self-
interest, the intellect gives contorted picture of right and wrong. Renunciation and detachment
are not developed by Rajas dominant person. Enthusiasm, interest, and activity are some of the

keys of this guna.

Rajas’ dominant person is always ‘on the go’ with plenty of energy but without direction. Since
the assets are large, so are his expenditures. He has high vitality, show him match and show
symbol of blazes. Rajasic person has mainly two ways of responding: rage and greed. His
desires are compulsive, but willpower is weak, so he become victim of his own desires.
Everything in its state is influenced by selfish attachment, ‘I’, ‘me’, ‘mine’, ‘my’, etc. This
selfish attachment is felt with people too. It presents love and spoils relationships by ignoring

other person’s needs and wellbeing.

Prabhupada has described Rajas as an intermediary between Tamas and Sattva. (Prabhupada,
1976) Rajas is intense, dynamic, passionate and is marked by agitation, anxiety, nervousness.
Attributes of Rajas include intense activity, desire for sense gratification, little interest in

spiritual elevation, envy of others, and materialistic mentality. (Wolf, 1999)

11



Tamasic Guna

It is manifested in dullness, lethargy, fatigue, and even depression. Qualities associated
with Tamas include mental imbalance, anger, ignorance, arrogance, and helplessness. (Wolf,
1999) Dasgupta explains “the quality of Tamas overcomes the illumination of knowledge and
leads to many errors. Tamas, being a product of ignorance, blinds all living beings and binds

them down with carelessness, idleness, and sleep. (Dasgupta, 1961)

Characteristics of Tamas guna dominated people are careful, apprehensive, and revengeful.

Tamasic guna also suggests disillusionment and cynicism.

When Tamasic guna is dominant, a person achieves greater happiness which originates and
ends in self-delusion and miscomprehension. The positive manifestation of Tamas guna is to
work very hard. One of these limitations of these attributes are attachment to possessions and

self-centered attractions.

Tamas is characterized by lethargy, laziness, fear, inhibition, anxiety, shallowness of
emotions, low initiative, low self- confidence, low self-respect, low motivation etc.
People having a large degree of Tamas lack energy; they are slow, no dedication, not
venturing, shy, withdrawn, weak-willed, suggestible, submissive, masochistic,
intropunitive, and so on. They are unable to refuse, assert or argue individually; but are
collectivistic and show hysteric collective aggression. They show blind conformity and
inability to mix with new people. They do not have strong emotional ties. The strong
emotion they show is fear. They believe in fate and luck and are superstitious. They have
least awareness and show poor moral control and they have simple sensuous values.
Mentally characterized by high tamas is most susceptible to separation. The person with
high tamas has a loosely structured mind, imbalanced and it may have more than one
relatively independent component. He has least control of his own mind and may
function like different persons in different situations with different patterns of memory

and action tendencies. He can also have circumscribed amnesia for events.
12



CHAPTER -2

2.LITERATURE REVIEW

2.1Ancient Literature Review

T U Helv TaT ZPTFIRII |
oy gv dft tagrd disferTesta||

nanyam gunebhyah kartaram yada drashtanupashyati

gunebhyash cha param vetti mad-bhavam so 'dhigachchhati

When wise persons investigate that in all works there are no persons of action other than
the tri gunas, andthey know me to be transcendental to these gunas, they attain my divine

nature.

(Bhagwat Gita, Ch: 14 V: 19)

JURarIdc 1481 eaggar |
THGGAvIg GIdgaFalsyaayd||

gunan etan atitya trin dehi deha-samudbhavan

janma-mrityu-jara-duhkhair vimukto "mritam ashnute

By transcending the three modes of material nature attached with the body, one becomes

free from birth, death, old age, and misery, and gets immortality.

(Bhagwat Gita, Ch: 14 V: 20)

13



3/ JaT |
FlelgwdI~omdaradial yarta g1
fFarare: &Y darediyonaidadd ||

arjuna uvacha
kair lingais trin gunan etan atito bhavati prabho

kim acharah katham chaitans trin gunan ativartate

Arjun asked: What are the characteristics of those who have gone above the three gunas,

O Lord? How do they behave? How do they go above the bondage of the gunas?

(Bhagwat Gita, Ch: 14 V: 21)

styTrargara|
1% 7 991 7 HlgHd 7 7Ivsq|
7 @I TRIgIl 7 g g &fd)|

shri-bhagavan uvacha
prakasham cha pravrittim cha moham eva cha pandava

na dveshti sampravrittani na nivrittani kankshati

The Supreme Divine Personality told: O Arjun, people who are transcendental to the
trigunas neither hate illumination (which is born of sattva), nor activity (which is born
of rajas), nor even deception (which is born of tamas), when these are largely present,
nor do they long for them when they are absent.

(Bhagwat Gita, Ch: 14 V: 22)

14



SeRIFaeRIA! ot = faaredd |
TUT e~ 3edd rsafasfa A5 |

udasina-vad asino gunair yo na vichalyate

guna vartanta ity evam yo ’vatishthati nengate

They remain impartial to the modes of nature and are not distracted by them.
Knowing it is only the gunas that act, they stay well connected in the self, without

wavering.

(Bhagwat Gita, Ch: 14 V: 23)

gearamial ivegea<raraagla |
HIATTHTTg g eaegeal [AFIRverar |
TavegReErl qondla & 34 ||

sama-duhkha-sukhah sva-sthah sama-loshtashma-karnichanah
tulya-priyapriyo dhiras tulya-nindatma-sanstutih
mandapamanayos tulyas tulyo mitrari-pakshayoh

sarvarambha-paritydagi gunatitah sa uchyate
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Those who are like minded in happiness and distress; who are established in the self;
who look upon a clod, a stone, and a piece of gold as of equal importance; who remain
the same in pleasant and unpleasant events; who are intelligent; who accept both blame
and praise in same way; who remain and who have avoided all enterprises they are said
to have risen above trigunas.
(Bhagwat Gita, Ch: 14 V: 24,
25)

Fyvgiawar dqT fedquar vars|
Rt Reareet Ratnea siear |

trai-gunya-vishaya veda nistrai-gunyo bhavarjuna

nirdvandvo nitya-sattva-stho niryoga-kshema atmavan

The Vedas offer three modes of material nature, O Arjun. Rise above all three modes
to a state of pure spiritual consciousness. Relive yourself from dualities, eternal fixed

truth, and withno intension for material gain and safety, be situated in the self.

(Bhagwat Gita, Ch: 2 V: 45)

srrargard|
BR1aer yala 557 o1 a1 TaHIao|
Tifa®? erore] 9 aree afa ar 9|
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Shri-bhagavan uvacha
tri-vidha bhavati shraddha dehinam sa svabhava-ja

sattviki rajast chaiva tamasi cheti tam shrinu

The Supreme Divine Personality told: Each human being is born with innate faith, which

can be of three kinds—sattvic, rajasic, or tamasic.

(Bhagwat Gita, Ch: 17 V: 2)

[9d TS RaaerIgud: Fay|
HBTRGTT FH TJacladgd ||

niyatam sanga-rahitam araga-dveshatah kritam

aphala-prepsuna karma yat tat sattvikam uchyate

Action that is in accordance with these scriptures, which is free from attachment and a

version, and which is performed without desire for rewards, is in the mode of goodness.

(Bhagwat Gita, Ch: 18 V: 23)

Fyoafawar dqr eyl vargT)|
g1 Aeracawit Aatmea sraar ||

trai-gunya-vishaya veda nistrai-gunyo bhavarjuna

nirdvandvo nitya-sattva-stho niryoga-kshema atmavan
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The Vedas offer three modes of material nature, O Arjun. Rise above all three modes
to a state of pure spiritual consciousness. Relive yourself from dualities, eternal fixed

truth, and withno intension for material gain and safety, be situated in the self.

(Bhagwat Gita, Ch: 2 V: 45)

gerargard|
Afaer yafa 457 3161 & TH1a |

Tifa®? erore] 9 arae afa ar 5|

Shri-bhagavan uvdacha
tri-vidha bhavati shraddha dehinam sa svabhava-ja

sattviki rdjast chaiva tamasrt cheti tam shrinu

The Supreme Divine Personality told: Each human being is born with innate faith, which

can be of three kinds—sattvic, rajasic, or tamasic.

(Bhagwat Gita, Ch: 17 V: 2)

9T TS RaaerIgud: Fay|
HBTRGTT FH JacTladgd ||

niyatam sanga-rahitam araga-dveshatah kritam

aphala-prepsuna karma yat tat sattvikam uchyate
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Action that is in accordance with these scriptures, which is free from attachment and
aversion, and which is performed without desire for rewards, is in the mode of

goodness.

(Bhagwat Gita, Ch: 18 V: 23)
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2.2 SCIENTIFIC LITERATURE REVIEW

Author
and

year

Title

Tools
and
meth
od

Limitatio
ns and
Strength

Results

Conclusion
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(Singh,
2008)

a study of
relationship
between
triguna and
Cattellian
factors

of personality

178
graduate
students
(122
females
and 56
males)
were
randoml
y drawn
from the
various
colleges
of
Kuruksh
etra
with the
age
ranging
from 17
to 20
years
with the
mean
age of
18.5

years.

Description
s of the
Bhagavad-
Gita
(Prabhupad
a, 1986)
and
Dasgupta
(1961),
fifty
statements
were
formulated
for each
Guna.

It was felt
that
normalizin
g
transformat
ion n is not
required
and hence
not

undertaken.

Distribution
s of scores
of VPl and
16

PF along
with their
means,
standard
deviations,
skewness’s,
and

kurtoses

are reported
in Table-5
and Table-6.
An
inspection of
these tables
reveals that
these
distributions
are normal.
Despite
minor
discrepancie
s in some of
the

Shrimad
Bhagavada
Purana
(Skandha-Xl,
Chapter-25)
Hence, the
present finding
has provided
significant
information’s
about the
relationship
among Triguna
of Prakriti
(Vedic Model)
and their
relationship
with factors of
personality (G,
A and Q2)
indexed by 16
PF (Cattellian
model).
Combination of
Trigunas and
Cattellian

personality
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distributions

dispositions are
also.

Matching to
the contextual
descriptions of
Ra3jasic and
Tamasic
person given
in

the 14"
Chapter of
Shrimad
Bhagavad-
Gita,

Ashvamedha
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Parva of

Mahabhar
ata
(Section-
36 & 37)
(Pulkit Relationshi | 80 Indian | Sattva was | Correlation | he Indian
Khanna, p
kalmesh
Singh)
Between professiona found to be | analysis perspective
Is of
Triguna (males = | positively | between personality
51 Guna
theory and | and correlated | and deals with
females well-being | the
well-being | = 29) with | with scores across | tri-dimensio
nal
Indicators | mean wellbeing. | Both samples | classification
of
age = 28.8 | Rajasand | was Gunas
employed. (Sattva,
years (SD | Tamas were | Correlation | Rajas, and
7.19) who | negatively | was also Tamas)
studied
were correlated | at the level of | entailing
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administer
ed
Psychologi
cal

| Capital

Questionna
ire

e[3] and
Big-Five

Personality

Inventory

[4]
and the

second

sample

consisted
of

110
students
(males =
82

with

wellbeing.

The

predominan
ce

of males in
both
samples
hindered a
fair
gender-base
d
comparison
of

test scores.
Moreover,
all

participants

were limited

to urban,

24

both samples

Individually
in

terms of
Guna

scores and the

other

tests

administered.

Differences
in

mean scores
on

Guna

and
well-being

across the

variables of
age
and gender

physical,

mental, and

spiritual

elements of

personality.

The present

Study

aims to

examine the

relationship
between
Gunas

and
well-being
indicators
such

as




and
females
= 28)

with mean

age =21
years (SD

2.72) who
Were

administer
ed
Satisfactio
n

with Life
Scale and
Subjective
Happiness

Scale.

educated

population.

were also

Studied.

psychologica
I
Capital,
personality,
life
satisfaction,
and
subjective
happiness.
Future work
in

the area can

look at a

holistic
picture
integrating
different
Indigenous
components,
including
Ayurveda,
Yoga, folk
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medicines,

etc., and
their impact
on
body-mind
processes.
(Richa Relationshi | The study | three Gunas | Sattva Guna | The study
Banerjee) | p has
Between has been | namely, provides for | been done to
Personality | done Sattva, intellectual | develop and
Rajasic
and job on the and clarity, standardize
Tamasic
performanc | employees | are reflective measure to
e:
Indian of service | considered | discernment. | Evaluate
perspective | sector of | as basis of | Rajas impact of
of the
Triguna Gwalior | personality | personality | Sattva
from
Theory central Formation | hence shows | and Rajas
India.
The according to| impact on job| Gunas on job
objective | Indian performance | performance.
of as
This study | psychology | they believe | reliability
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IS

to evaluate

the impact

of Sattva
and

Rajas
Guna

on
employee
job
performanc
e

. The
identified

person was

approached

either with
printed
questionnai
re

e or with
the

which
decides

an
individual’s

orientation

towards

something.

27

in

transactional

contract and
the

focus is

economic and

Short-term.
Tamasic
personality

people have

external focus
(Frawley and

Summerfield

Kozak, 2001)

and more
concerned
or interested
in

worldly

affairs

measure. In

this study the

job

performance
as
Dependent
variable and
Sattva

and Rajas

Gunas as
independent
variables.
The

study has
been

done on the
employees of
service
sector
of the

Gwalior




help of (Ganguli, region. The
2005)

email or they always | objective of

online have focus on| this study is

to

questionnai the future evaluate the

re

e. The (Murthy and | impact

respondent Kumar, 2007)| of Sattva and

S or

were what they Rajas Guna
will on

informed getinreturn | job

that the blinded by performance

data as

that we are personal a result we

collecting desires, found that

will be audacity, Sattva and

used

only for experiences | Rajas

academic struggle Gunas are

research. (Goswami important

and




The return

rate of the
guestionnair
e

es

was 83%.

Total 167
guestionnair
e

€S was

received
back out of
200 and

finally,
149
responses

were used.
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Adhikari,
1988)
and hence

showing

positive

Significant

impact on job
performance
of

an employee.

dimension in

employees

behavior

which affect
the
individual
behavior
towards his
job
Performance
in

the
organization
which leads
to

success and
failure his in
job
Performance.
The results
of

study clearly
show that of

Sattva Guna




IS

not making
any
significant
Impact on
job
performance
of
employee
while Rajas
Guna has
significant
positive
impact

on the job

performance.

(Kiran
Kumar,
Mariam
Thomas,
2013)

Creativity

and

Triguna

personality
of

Managers

Present

study

describes
the

triguna

study is not

free of

limitations.

There
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The present

study
describes

The creativity

and

Considering

the study as

one

among the




could personality
personality | be of many
of 40 errors due | managers Initiatives in
to with
managers | conduction| theoretical bringing a
of
from the framework of | culturally
different questionnail Triguna rooted
res theory
metropolitan| , of and
participatio holistically
n
cities of of the personality. | Inclined
India
and their managers | Results are | Oriental
in
nature of the study, | divided into | philosophy
and to
creativity. | Any other | three sections| analyze
IAS rating | external namely: the
workplace,
scale, and | factors nature of the research
Wallach on the personality, | hasa lot of
performanc| nature of
e
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and Kogan

verbal

creativity

test was

the two

measureme
nt

t tools that
Were
surveyed

through

mail.
Based

on the
descriptive
analysis,
the

following

four types

of the
sample.
While
working

managers

have very
less

leisure time
to

devote to

academic
work, their
motivation,
mood,
fatigue,

and stress in

participating
in such

a study
might

have
impacted

the results.
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Creativity
and

personality,

and creativity
of

Mmanagers

scope in the

future

that can do

with
qualitative

methodology

and
extensive
analysis.
Sattvic
personality
performance
IS

superior to

other
personalities,

and

correspondin

g
y the results




of
personaliti
es

were

identified:

Sattvic,

Rajasic,
Sattvic-
Rajasic,
and
Sattvic-
Tamasic
personaliti

€S

A

creative

person in
the
managemen
t

field holds
the

key for
success. The
organization
al
excellence
depends on

innovative

ideas

of
employee,
who
pOSSesses

divergent

thinking,

and
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on
creativity
scale

show that all

personality

groups have
a

urge to be
creative, but
managers
with

Sattvic
personality is
able to
display

their creative

abilities

very

exceptionall

y
than other




harmony of

groups, thus

mind and showing
soul, their
and balance balance and
of
temperamen Harmony of
t.
mind and
soul.
(Swaroop | Triguna: A| Sampling | Lack the the value for | The
R, Kiran the reliability
Salagame,
2016)
Conceptual | Method stamp of equal length | has
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(Bhat,
2012)

filled the
booklet
and hence
they were
rejected
and were
not
included
in final
analysis.
The data
of the
remaining
1854
participa
nts were
included
for
further
analysis.
These
participa
nts
represent
ed the
following

occupatio

belonging
to ancient
India
apparently
form to be
fragments
of
objective
truths. It is
in this
context
today that
the
empirical
analysis of
those
concepts
appears
relevant
and render

meaningful

when
computed
was 0.645.
The high
level of
correlation

indicates

that the scale

is highly

reliable. The
test has high

internal

consistency

and hence

reliable.

well-being
since the
conceptual
foundation
of sattva,
rajas, and
tamas as
derived
from the
gita
suggests
clearly there
Is a causal
relationship
between
desire and
happiness
and the link
between
them is the
instrumenta
| motives
determined
by the
three.
Altruism,

Hedonism

36




ns and
hence the
sample
was quite
heterogen
eous us.
The age
of the
participan
ts ranged
between
15.

and 75.

and Sadism
understood
as one
manifestati
on of the
operation
of sattva,
rajas, and
tamas and
assessed
through the
present tool
can
contribute
for

the
rapprocheme
nt of Indian
Psychology
with
Positive

Psycholo
ay.
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CHAPTER -3

3.AIM AND OBJECTIVE

3.1 Aim

The aim of the study is to analyze and item reduction of already prepared Vedic

personality inventory tool.

3.2 Objective
The objective is:
1. To find out collective response ratio of sattva, rajas and
tamas.
2. Exploratory factor analysis on the large data set to
assess reliability of shorter version of the scale.

3.3 Research Question

Can the Vedic Personality Inventory be reduced to a smaller set without losing reliability of

original scale?
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CHAPTER-4
4 METHODOLOGIES

4.1 Material and methods
A total of 2675, students of SVYASA Yoga university pursuing residential and distance

courses participated in the study.
Age range :18 years to 75 years.

Participant: N = 2675
4.2 Sample Size:
The total number of males and females are n = 962 and n = 1713respectively.
Inclusion Criteria
4.3 Source of Sample:
We have collected the source of sample from the questionnaire.
4.4 Inclusion Criteria:
- Given consent to participate in the study.
« Age range between 10 to 75 years.
* English language proficiency

4.5 Exclusion Criteria:
e Non-Teaching Staff
e Teaching Staff

e BAMS Students
4.6 Ethical Consideration
A written consent form to participate in the study was filled up by each participant to fill
up research questionnaire.

Variable — Sattva, Rajas, Tamas
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CHAPTER-5

5.DATA ANALYSIS AND EXTRACTION

5.1 Data Analysis

Data was collected through questionnaire. The data analysis was done in jasp software.
The data was initially extracted to excel sheet and checked for any wrong data entry.
we deleted. The missing value (email address) other than this there was no missing
values. We created one new column same as age using left function, | extracted 1% two
digit in the left most from the existing age column using formula =LEFT (f2 ,2), since
age column had both numeric & categorical value, using left column all the values were
stored as text, so | converted them into a number finally | deleted the existing age
column. Now we have pre and post data from which we have separate out only pre data

there was total 790 post values | deleted them all.

Now we left with 2986 observation, then we had removed all the observation having
duplicate name there was 311 duplicate and we lest with 2675 observation. One of the

aims of the study is to do analysis of prepared ‘The Vedic personality inventory’ tool.

Hence | was doing analysis on the basis of post-graduate students and | removed all
the undergraduate students now there are total 1042 observation we used exploratory
factor analysis to determine number of nature of underline factor of the “Vedic
personality inventory tool “ there was 56 questions so we push all the 56 question into
the variable then we used manual option and change the factor from 1 to 3 then we got
three factor and we selected six item from each factor where factor 1 is sattva factor 2

Is tamas factor 3 is rajas so there were total 18 item for analysis..
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5.2 Factor analysis:

As the aim of this study is to analyze & item reduction of prepared Vedic personality
inventory tool, so we used exploratory factor analysis to determine the number and nature
of underlying factors of VPI we had manually changed the factor to three as we have three
factor sattva, tamas &rajas, so now we got three factors. principal axis was performed to

evaluate the number of underlying factors by employing oblique rotation (oblimin) as the

domain were anticipated to be correlated.

Exploratory factor analysis on a sample of n=56 was performed bartlett’s test of
sphericity was performed to check suitability of performing factor analysis and result

was statistically significant showing that factor analysis can be performed.

Factor Loading Table

The cut off value for factor loading is 0.3.

Factor Loadings

Factor 1 Factor 2 Factor 3 Uniqueness
Q14 0.793 0.410
Q52 0.753 0.422
Q33 0.757 0.447
Q35 0.785 0.424
Q41 0.725 0.441
Q31 0.620 0.553
12 0.691 0.536
Q10 0.715 0.464
Q38 0.717 0.489
Q28 0.629 0.615
Q37 0.698 0.470
Q13 0.660 0.567
Q9 0.776 0.471
Q16 0.726 0.526
Q2 0.335 0.867
Q11 0.385 0.782
Q50 0.459 0.792
Q22 0.614 0.547
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Kaiser Meyer olkin Test

The Kaiser Meyer olkin KMO test a measure of sampling adequacy revealed that

values for all the items were greater than 0.75.

Now we selected 18 item six question from each of the factor based on the higher to
lower value then we did exploratory factor analysis for 18 items, again we did KMO
TEST overall mean sample adequacy (MSA) 0.88 and the MSA for individual item
range was 0.92 to 0.82 given below.

Bartlett’s test of sphericity was significant as p value is less than 0,001 as given below.

Kaiser-Meyer-OlKkin test

MSA
Overall MSA 0.886
Q14 0.905
Q52 0.910
Q33 0.915
Q35 0.915
Q41 0.920
Q31 0.919
Q12 0.864
Q10 0.867
Q38 0.815
Q28 0.890
Q37 0.819
Q13 0.877
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Q9 0.835

Q16 0.858
Q2 0.880
Q11 0.937
Q50 0.875
Q22 0.895

Bartlett's test

X2 df p
6621.823153.000 <
.001

Bartlett’s test sphericity was performed to check
the suitability of performing factor analysis and

result was statistically significant showing.

Hence factor analysis can be performed.

Screen plot was also made for further factor
analysis.

Figure 1: Scree Plot

43



- Data
-4 Simulated (95th quantile)

Eigenvalue

Factor

By observing the screen plot we can analyze that there are only two dots above 1 hence

only two factor | can be reasonable to be extracted. All other factors are below 1.
Path Diagram

Path Diagram was also made for further analysis. This path diagram represents that the

construct is related to total 18 domains.

Figure 2: Path Diagram
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Reliability: The overall internal consistency measured using Cronbach’s alpha was
0.78 for 18 item and three factor solution the alpha value is 0.87 (tamas), 0.84 (sattva),
0.71 (rajas).
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CHAPTER -6
6.RESULT

This questionnaire study was done on total 1042 volunteer, whose age range was 17 to
75 years. the construct that | selected from questionnaire was male. the descriptive

statistics of the assessed subject for this construct given below.

Descriptive Statistics

Age Course

Female Male Female Male

Valid 604 438 604 438
Missing 0 0 0 0
Mean 33.449 34.372
Median 33.000 33.000
Mode a 24.000 25.000
Std. Deviation 8.417  9.593
Range 42.000 56.000
Minimum 19.000 19.000
Maximum 61.000 75.000
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Frequency Tables

Frequencies for Course

Gender Course  Frequency Percent Valid Percent Cumulative Percent

Female MD 4 0.662 0.662 0.662
MSc 595 98.510 98.510 99.172
PhD 5 0.828 0.828 100.000
Missing 0 0.000
Total 604 100.000

Male MD 3 0.685 0.685 0.685
MSc 434 99.087 99.087 99.772
PhD 1 0.228 0.228 100.000
Missing 0 0.000
Total 438 100.000

As we can see in above frequency table the cumulative percentage of post-graduation course

is more in PhD which is 100% and MSc is having 99% and least percentage is in MD is 0.6%
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Figure 3: Distribution Plots- Age

Age

Female Male
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/
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As you can see in above graph the maximum age range between female is 20 to 35 years

and in male is 20 to 35 years.

Figure 4: Distribution Plots- Course
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As you can see in above graph the MSc students are more willing to participate compared

to MD and PhD students in the questionnaire.
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CHAPTER 7
7.DISCUSSION

We intended to perform analysis & item reduction of prepared Vedic inventory tool.
In total we selected 18 items from 56 question and three factors (sattva, rajas & tamas).
In which factor one was tamas, factor two was sattva & factor three was rajas. So, we
performed factor analysis of 18 item.

The total number of papers published on trigunais considerably small. Interest
in guna research has waxed and waned, grown stronger in the 1970s and then
declined. There are more books than scientific articles explaining gunas, the majority
are related to philosophy. In earlier days, the development of tools (questionnaires) to

assess triguna was the prime focus. (Uma, 1971).

Sattva gunais mainly the “spiritual quality”. When sattva guna is dominant, a person has
ability to be good and caring. In such individuals, the mind and senses are at a constant, and an
understanding to differentiate between desirable and undesirable, and undutiful and dutiful
action prevails. One overriding issue is the scarcity of studies using these questionnaires to

study human behavior in different contexts. (Sharma, 1999)

The people with dominant sattva consider work as their duty. They work with peaceful mind
and free of doubts. When sattva is dominant a person contribute homage to divine and spiritual
values. Strength and respect for Gurus, nonviolence, meditation, kindliness, silence, self-
control, humble and purity of character are common traits of sattvic action. One of the
limitations of sattvic guna is that it binds people through happiness and knowledge. The sattva

guna also carry the problem of goodness.



Quialities in a Sattvic personality:

« Mental strength

« Respect for Gurus (teachers)
« Non-violence

« Kindness

« Silent demeanour

« Self-control

« Meditative

Rajas guna is nothing but the “active quality”. Rajas guna in people drives towards more
passion and desire in them, which may subsequently lead to greed, activity, taking up work,
and restlessness. People with rajas-dominant personality are completely attached and has desire
to get rewarded for their actions. Due to the dominance of self-interest in these people, they
have a distorted picture of what is right and what is wrong. These individuals refrain from
detachment and abandonment. Enthusiasm, interest, and activity are some of the actions of this

guna.

Qualities in a Rajas personality:

« Enthusiasm

. Interest

. Activity & work driven.
« Restlessness

 Desire

« Greed

Tamas guna is essentially the “material quality”. Tamas arises from desire and phantom, and

it makes people prone to qualities such as ambiguity, idleness, fantasy, and persistence. Some
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common characteristics of Tamas-dominant people include cautiousness, apprehensiveness,

and proactive to seek revenge. Tamasic guna also suggests disillusionment and cynicism.

In people with tamasic guna, is less happy and usually originates and ends in self-delusion.
One positive quality of tamas personality is their willingness to work hard. On the other hand,
one limitation of tamas personality is easy attachment to possessions and self-centered

fantasies.

Each Guna gives certain typical qualities to the person, based on which an individual can be
classified as belonging to that Guna type. Ayurveda describes seven classifications of human
personalities based on combinations of these Gunas and their existence with respect to each

other.

The trigunas are thus the foundation for all existence. They are contained in balance
by Prakruti (nature). When this balance is disturbed, there is an interaction of the gunas,

which will endanger the evolution of the universe.

Quialities in a Tamas personality:

« Cautiousness
« Apprehension
« Revengeful

« Hard working

« Materialistic

My focus was on post-graduation course and | did analysis on post-graduation
students. There was total 1042 students both male and female, and 18 items the
Cronbach’s alpha for overall 18 items was 0.781 which is not bad. then I separately
check Cronbach’s alpha for sattva, rajas, &tamas so it is shown alpha value are 0.87
(tamas), 0.84 (sattva), 0.71 (rajas). So, as we can see that sattva and tamas are

dominant in post-graduation students.
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Chapter-8
8.CONCLUSION

| have performed analysis on post-graduation course and item reduction of prepared
Vedic inventory tool , the Cronbach’s alpha of sattva and tamas is more than rajas so
by looking at the value of Cronbach’s alpha we can say that the quality of sattva and
tamas is more and rajas is less as compared to other two gunas, we also matched the
question of sattva , rajas and tamas from the Vedic inventory tool we come to

conclusion that factor 1 is tamas , factor 2 is sattva and factor 3 is rajas.
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CHAPTER-9
9.APPRAISAL

Strength of the study

The most remarkable feature of this study was its cumulative percentage. Also,
another important feature is the number of samples collected. It was very high
and complex tool. We Compressed the data into small item for better result.
We utilized the samples of students and working population as the focus of the
research is item reduction and analysis of post-graduation category observed.

This tool can be used to know different Gunas in different people.

Limitations of the study

Although our sample size was very large it was very difficult to compress the item
and to find duplicate in the data. there were 311 duplicates in the data. We observe
that many people fill the age in a categorical manner which was difficult to
convert into nominal hence we removed the age which was categorical. Also,
when we were selecting the factor, it was coming five factors, so we manually

reduced in to three factors.

Scope of the Study

This tool can be used further for checking the rajas, sattva & tamas prakriti in

post-graduation course.
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APPENDIX

Timestam| Pre or Respond | Course | Name Age Gender
p post? ent Type
2017-06- PRE MSc Dr. Amrita 31 Female
27 Distanc Acharya
11:56:28 e
Educati
on
Student
2017-06- PRE | Distanc MSc Vikas 38 Male
27 e Kumar
13:20:21 Educati Manoria
on
Student
2017-06- PRE | Distanc MSc Dr. 24 Female
27 e Karishma
23:18:28 Educati Landge
on
Student
2017-06- PRE Distanc MSc Divya K 36 Female
28 e
10:50:59 Educati
on
Student
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2017-06-
28

13:41:31

PRE

Distanc
e
Educati
on
Student

MSc

Veerabhadra

Rao Dasari

40

Male
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2017-06- PRE | Distanc MSc Raja Rao P 40 Male
29 e
11:56:28 Educati
on
Student
2017-06- PRE | Distanc MSc Mary Cecil 45 Female
29 e
14:49:52 Educati
on
Student
2017-06- PRE Distanc MSc Priya 32 Female
29 e Vasudeva
21:15:23 Educati
on
Student
2017-07- PRE | Distanc MSc Rahul 34 Male
01 e Sharma
00:30:25 Educati
on
Student
2017-07- PRE | Distanc MSc Tanisha 22 Female
01 e Mahajan
11:30:17 Educatl
on

Student
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The reduced items (a new questionnaire) are given below:

1. 1 become happy once | believe the fabric assets that | possess.

2. |l am good at using willpower to realize goals.

3. | enjoy spending time in bars.

4.  Cleanliness is very important to me.

5. | often feel depressed.

6. | greatly admire materially successful people

7. Having possessions is very important to me.

8. | feel that my knowledge is always increasing.

9. | prefer city night life to a enter the forest.

10. | take guidance from higher ethical and moral laws before | act.

11. | become greatly distressed when things don't compute on behalf of me.
12. | often feel fearful.

13. | often feel emotionally unbalanced.

14. | am self-controlled.

15. I am very dutiful.

16. | never believe abandoning my wealth and position for an easier life.
17. 1 often feel mentally unbalanced.

18. | often feel dejected.

Below given Vedic inventory tool:
1. | am straightforward in my dealings with other people.
| have very little interest in spiritual understanding.
| am satisfied with my life.

2
3
4. Fruits and vegetables are among my favorite foods.
5. All living entities are essentially spiritual.

6

In conducting my activities, | do not consider traditional wisdom.
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10.
11.
12.
13.
14,
15.
16.
17.
18.
19.
20.
21.
22.
23.
24,
25.
26.
27.
28.
29.
30.
31.
32.
33.

| often act without considering the future consequences of my actions.
| usually feel discontented with life.

| become happy when | think about the material assets that | possess.
| am good at using willpower to achieve goals.

| enjoy spending time in bars.

Cleanliness is very important to me.

Others say that my intelligence is very sharp.

| often feel depressed.

| often put off or delay my responsibilities.

| greatly admire materially successful people.
When | speak, I really try not to irritate others.

| believe life is over when the body dies.

| often feel helpless.

| enjoy foods with strong tastes.

| am constantly dissatisfied with my position in life.
Having possessions is very important to me.

When things are tough, | often bail out.

| often feel like a victim.

| feel that my knowledge is always increasing.

| prefer city night life to a walk in the forest.

For me, sex life is a major source of happiness.

| take guidance from higher ethical and moral laws before | act.

| enjoy intoxicating substances (including coffee, cigarettes and alcohol).

| often feel greedy.
| become greatly distressed when things don't work out for me.
| am often angry.

| often feel fearful.
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34.
35.
36.
37.
38.
39.
40.
41.
42.
43.
44,
45.
46.
47.

48.
49.
50.
ol.

52.
53.
54.
55.
56.

| do not have doubts about my responsibilities in life.

| often feel emotionally unbalanced.

| enjoy eating meat.

| am self-controlled.

| am very dutiful.

When | give charity, | often do it grudgingly.

Self-realization is not important for me.

| often feel dejected.

| carry out my responsibilities regardless of whether there is success or failure.

| often neglect my responsibilities to my family.

| am easily affected by the joys and sorrows of life.

| often whine.

Regardless of what | acquire or achieve, | have an uncontrollable desire to obtain more.
I am currently struggling with an addiction, physical or psychological, to some type of
intoxicant (including caffeine, cigarettes and alcohol).

| often envy others.

My job is a source of anxiety.

| never think about giving up my wealth and position for a simpler life.

It often happens that those things that brought me happiness later become the source of my
suffering.

| often feel mentally unbalanced.

| don't have much will power.

| often neglect my responsibilities to my friends.

| often act violently towards others.

| am good at controlling my senses and emotions
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